
 

 

General Chairman’s Report – October, 2019 

 

Brothers and Sisters: 

 

Travel:  Bellevue investigation, Chattanooga shop/meeting, Atlanta NS GC meeting, St. Petersburg RR 

Departmental Meeting 

 

Furloughs:  Continued filing claims on behalf of members to comply with time limits.  I have requested 

conference for the initial claims filed earlier in the year. 

 

Board Cases:  The National Mediation Board has received funding to hear our current cases, but Labor 

Relations has indicated that they suspect that the Board’s funding for the month of December will be pulled by 

the National Mediation Board.  For now, the Board will still be on December 03, 2019 involving LU 1142 Jones 

– injury with conflicting statements; LU 2273 Snyder – medical delay in return to work; LU 1142 et al – 

linetending subcontracting; LU 311 Brown – sleeping dismissal; LU 813 Slusser – verbal threat; LU 2172 

Trautwein – insubordinate, failure to follow instructions; LU 2269 Clements – inappropriate bulletin board 

posting, false statement; LU 1142 Wilson – wrongful termination 

 

Insurance:  New coverage benefits are available through an IBEW negotiated Supplemental Disability and Life 

Insurance plan.  The System Council No. 6 was heavily involved with the formulation of this endeavor.  Our 

members should have received enrollment forms by mail.  The Supplemental Disability will extend benefits for 

up to five years after Aetna coverage ends.  Additionally, the life insurance benefit does not require medical 

information for coverage. 

 

T&E/Mechanical/Labor Management Meeting:  This meeting was held on October 09, 2018.  VP Farrell and 

upper management were in attendance as well as T&E and Mechanical General Chairman.  Mr. Farrell made a 

presentation stressing the necessity and “benefits” of PSR.  His premise is that system congestion had 

historically been incorrectly managed by the purchase of more locomotives and hiring of employees.  It is 

“unfortunate” that this mismanagement is now affecting employees with furloughs but he “has a job to do, 

and will do it.”  One principle of PSR involves baseline minus one – If we need 10 locomotives, we will operate 

on nine; if we need 20 employees, we will operate with 19.  This is one of areas in which I challenged Mr. 

Farrell.  How responsive is PSR employee baseline minus one when the number suddenly becomes minus 5? 

Do we reactivate furloughs?  Do the point managers possess the knowledge to increase the numbers?  I 

received no satisfactory answer regarding the responsiveness of PSR to the field needs.  Another aspect of PSR 

that was highlighted was the reduced number of managers between Mr. Farrell and the points.  Basically, only 

two individuals separate the point from VP Farrell.  This is important for our members to be aware as we see 

reflected in the increase in discipline for any perceived delays or “congestion” in the system. 
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GI Bill Reimbursement:  No official information has been provided regarding the Carrier’s training program 

becoming certified by the VA.  It has been rumored that the application was not approved, followed by the 

rumor that it has since been approved.   

 

Transfer Requests:  Furloughed members and possibly interested working members should fill out a transfer 

request and submit it via the new email system.  It is my understanding that if a member marks “any” as the 

transfer point requested, he or she will receive email notifications for all available points when offered.  If the 

member receives such notification, there is a 24-hour response window if interested in applying.  A non-

response to a position does not remove the member from future notifications. 

 

Section 6 Notices:  I have not yet received the IBEW’s compilation of our Section 6 notices.  I have received the 

Carrier’s notice which is included in this report. 

 

      In Your Service, 

 

      Tom Owens 

      General Chairman 
























