s jiLA-BO.R'AGREiZﬂV[EN'l“:
BETWEEN THE
TERMINAL RAILWAY ALABAMA STATE DOCKS
_ AND.ITS oy
- EMPLOYEES REPRESENTED BY THE -

- WTERNATIQNAL BROTH_ERHOOD OF EL'ECIRIC'AL WORKE_RS A

. The partles to the. Collectlve Bargammg Agreement hereby agree to the followmg changes to be Iy

: ‘ effectlve as outlmed below

) -ArtlcleI General Wage Increases

’f(a) The basic hourly rates of pay in effect on the date of thls Agreement shall be mereased as-.i" : s R

. :follows :
Apri-l 1;2018‘ i S e
April 1,2019 . X%
Apri‘lrrl,2020 <, T SRRl
April 1, 2091 ¢ "L - 8%
.Aprilil 2022 -“ . 2.0%’

(b) In determmmg new hourly or minute rates, fractions of .5 cent or higher shall be rounded to

' lthe next full cent and fractlons of less than .5 cent shall be dropped

N (c) The new rates of pay resultmg from the general wage lncreases prov1ded in paragraph (a) of

thls Artwle are set forth in Attachment A hereto >

: (d) ; Any retroaotwe pay between Apnl 1 201 8 and the date that the Camer 1mp1ements the ﬂrst,
general wage increase will be pa1d as soon-as poss1ble and no later than sixty (60) days from the date_ :
the Carrier is notified by the Organization of the ratification of this Agreement. Retroactive payments . *
* will only be made to employees who have an employment relat1onsh1p with the Camer on the date of i

";'.thls Agreement or: who have retlred or d1ed subsequent to March al, 2018

B Z Artlcle II I-Iealth & Welfare Emplozee Contrlbutmn : ‘. S

The current employee contnbutlon toward the cost of Health and Welfare beneﬁts wﬂl o

‘remain frozen at the current monthly rate of $200.00 per month until April 1, 2023, and thereafter N
~ unless and until changed pursuant to the prov181ons of the Rallway Labor Act as amended




s, Artlcle III Term and Effect of this Agreement

(a) ThlS agreement shall- become effecnve on the date the Carner receives wntten :
: _: nonﬁcatlon from the organization of ratification, and: shall remain in effect until or unless ehanged oy A
" under the prov151ons of the Rallway Labor. Act, as amended Except as modrﬁed herern all ik

N prev1ous agreements remaln in full force and effeet

. (b) The pm’pose of this- Agreement has been to medlfy and/or change ex1stmg rates ef paY,:l:;Q-..

- rules and working conditions. pursuant to Section 6 Notices served by the parties-in 2018 under

41 the Railway Labor Act, as amended. The partres hereby agree that. under the terms of thls o

s Agreement all pendlng Secnon 6 Not1ces are hereby W1thdrawn il el

(c)  No party to ﬂns agreement wﬂl serve any : not1ee or proposal under the terms of the gt I
Rarlway Labor Act for the purpose of: changmg the provisions of the collective: bargalmng 5

agreement pI’lOI‘ to] anuary 1,2023, to be effective no earher than Aprﬂ L, 2023

N 1nterest

ThlsAgreemenhsentefed lntotlnsthe(ﬂ dayof ‘&uma : ,2018 fie T

" FORTHE ORGANIZATION;

" /.f/‘nf‘ ///mtwn/

‘Tomi Owens, General Chairman - - :
IBEW System Counc11 No 6

(d) ThlS Agreement w111 not bar the partres from agreemg upon any subject of mutual o o




"-‘".T‘Mr Tom Owens

2 SII)ELETTERNOI TE A R e el

General Chalrman : F
STAR Internanonal Brotherhood of Electrrcal Workers s
System CouncﬂNo 6 SV B T ol g S Ul ool ol e TR, RS S S
3620 Betty Lane: - S el Litics . A
s -Knoxvﬂle TN 37931 i, Tt it TS S P ‘

" .Deaer Owens

: Th1s is to conﬁnn our understandmgs reached by the part1es during our negotratlons Ieadmg
up to the above agreement ] i : Hle B g5,

A The Carr1e1 is currently engaged in bargammg with other' shop craft unions representmg other. -2 0k |
v ,jj-‘umornzed shop ‘craft employees. If, durrng this current round of bargammg, the Carrler reaehes AN
k! ‘agreement containing cchanges. to wages- or’ beneﬁts with: ‘another ‘shop | craft union Whlch the. e L
.. Organization believes to be more. favorable than the terms of our Agreement, the partles will meet. .- -
& '-promptly to address the drfferences and as approprlate adJust the wage and/or beneﬁt terms m (o0 SRR L

Agreement .

iy It is recogmzed however that 1f the more favorable Wages or benefits in that other Agreement e e S
are the product of quid pro quo improvements for the Carrier, in exchange. for such Wages or benefits, .

- then those more favorable wages or benefits will not constitute a basis for makmg any adjustments o vt
- the wage and benefit terms of our Agreement between the Terrmnal Rarlway Alabama State Docks -

' . ‘ a.nd the Internatlonal Brotherhood of Electrloal Workers

‘Plea‘_se.rndlcate'your conourrenoe‘m.the space prov1ded_.'._"'-.‘f bk P

I CONCUR

/C/h/‘ ( )W/‘/\v/

Tom Owens =~
General Charrman




 ammcmma

RatmofPay ST

T Aprill, |

- 2017

. 2019°

April1, |
2020 |

b “‘Aprnl I
2022

* [ TECH, (ELECTRICIAN) $1.50 differential _

"$33.68 |

| $35.38.

' $36.26

TECH. (ELECTRICIAN) (Tier 2) $1.50 dxfferenﬁal =

. $28.86

- $30.32

$31.08 | '§.

$32.50

“ELECTRICIAN = -

$32.18

$33.80.

- $34.65

ELECTRICIAN (Tier 2)

172736

- $28.74 -

$29.46

-'STUDENT ELECTRICIAN 80% of Elecmman (Tler 2) %

| $21.88

- [ $22.99

$23.56

$3791 |

[ 83623 | @
_$30.80 " ;.5
~$24.63 |1 ol




